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Anti-Harassment/Discrimination Policy for Town Officials,  

Board/Commission Members, and Volunteers 

 

Statement of Policy 

The act of harassing or discriminating against any resident, employee or visitor to the Town of 

Barrington is unacceptable, as well as potentially illegal.  Further, no person should be 

disadvantaged on account of inherent personal characteristics such as race, color, religion, gender 

identification or expression, national origin, age, membership in or application for uniformed 

military service, disability, genetic information, sexual orientation or any other status protected by 

law.  Harassment can include offensive remarks about a particular protected class.  For example, it 

is unacceptable, and in some cases illegal, to harass a woman by making offensive comments 

about women in general.  Harassment shall not be tolerated in the interactions of officials, 

board/commission members, and/or volunteers, between and among themselves, or with anyone 

with whom they come into contact in the course of their Town responsibilities, whether or not the 

harassment is aimed at a member or group in a protected class.  

 

“Harassing or discriminating” as used in this policy shall mean a course of conduct directed at a 

person which seriously alarms, annoys, or bothers the person, and which serves no legitimate 

purpose. To qualify as “harassing or discriminating,” the course of conduct would be of a kind that 

would cause a reasonable person to suffer substantial emotional distress or be in fear of bodily 

injury. 

 

Definition of Harassment 

 

The Town, through this policy, prohibits conduct having the purpose or effect of unreasonably 

interfering with an employee’s, volunteer’s, or elected person’s performance or creating an 

intimidating, hostile, or offensive environment based on a characteristic protected by state or 

federal law, including, but not limited to, race, color, sex, pregnancy, sexual orientation, gender 

identity, gender expression, religion, age, national origin, disability, veteran status, marital status, 

ancestry, or genetic information. 

 

While this policy sets forth the Town’s goal of promoting an environment for employees and 

volunteers and others that is free of harassment, the policy is not designed or intended to limit the 

right or authority to discipline or take remedial action for conduct of elected or appointed officials 

that the Town deems unacceptable, regardless of whether that conduct satisfies the definition of 

harassment or discrimination under this policy. 

 

Examples of Harassment 

 

This policy prohibits harassment on the basis of any legally protected category.  Forms of 

harassment may include, but are not limited to, the following: 

• Verbal – innuendoes, epithets, derogatory slurs, off-color jokes, unwanted propositions, 

unwarranted reference to one’s physical appearance, comments that denigrate, and threats. 

• Visual/Nonverbal – written or graphic material that denigrates or shows hostility or 

aversion to an individual group whether in print or digital such as email or posted to the 

internet. 
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• Physical – unwanted physical contact, assault, physical interference with normal work. 

• Other – making or threatening reprisals as a result of a negative response to harassment. 

 

Protections for Complainants 

The Town does not tolerate any retaliation against any person who makes a good faith complaint 

about harassment/discrimination and /or who cooperates with an investigation of a 

harassment/discrimination complaint. 

 

Report and Investigation Procedure 

When anyone within the Town experiences or witness’s harassment or discrimination, they are 

encouraged to promptly report such incidents through the appropriate channels.  If the accused 

person is an employee of the Town, they should report incidents pursuant to the Human Resource 

Department’s Harassment Prevention Policy.  If the accused person is not a Town employee, then 

they should report incidents to the Human Resources Director, or any member of the Town 

Council not involved in the incident. 

 

Upon the reporting of an incident to the Town Council, the members of the Town Council may, in 

its discretion, thoroughly investigate pursuant to §2-1-5 of the Town Charter, with any member of 

the Town Council allegedly involved in the incident recusing themselves from the matter.  For 

individuals subject to appointment and removal by the Town Manager, the Town Manager shall 

conduct an investigation. 

 

Consequences 

Any appointed Town official or appointed member of any Town board or commission is subject to 

removal from his or her appointment by the appropriate appointing authority for any act of 

harassment or discrimination that is proven to the satisfaction of the appointing authority.  Any 

elected official found in violation of this policy shall be subject to public censure from the Town 

Council, at its discretion, and, if a member of the Town Council is the subject of the harassment or 

discrimination complaint, said member shall recuse from consideration of the public censure by 

the Town Council.  Provided however, that every person so accused, shall have the right to defend 

themselves against such accusation.  The consequences outlined herein shall be in addition to, and 

shall not supplant, any remedy available to the victim of sexual harassment at law. 


